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Late Shri Gajanand Palriwala, the Founder Late Shri Gourishankar Palriwala, the elder

Chairman of the Palriwala Educational
Research and Training Society (PERTS)
was a great visionary and philanthropist, a
symbol of courage and conviction. A firm
and fearless personality, he was
determined to serve the poorer and
underprivileged sections of society with
dedication and worked relentlessly
towards this. His life and dedication
provide an inspiring role model for the
youth.

Born on 22nd April, 1926 in
Lachhmangarh, a small town in Sikar
district of Rajasthan, Gajanand Palriwala
joined his family business at the age of
17. By his sheer hard work, he learnt the
trade, built up the family enterprise and
came to manage a number of companies.

As he withdrew from business, he
established the Seth Madanlall Palriwala
Foundation (SMPF) of which he was
founder-chairman. His vision in setting up
the SMPF was to be able to support social
welfare and empowerment programmes
for youth, women, and the underprivileged
as well as projects that enabled
environmental development, across the
country, but also in the region of his
family's origins.

brother of Shri Gajanand Palriwala, was
also a symbol of courage and will power, a
visionary and a philantrophist. At a very
young age, Gourishankar Palriwala fell ill
with polio that left him diff erently abled
physically. This did not hold him back, not
least through the support he received from
his younger brother, Gajanand Palriwala.
After completing his college education, he
entered the family business, later travelled
to the USA, and there took the family
enterprise to new heights. He strongly
believed that their financial success must
be returned to society, through activities to
enable the welfare and development of the
poor and the underprivileged. Hence, he
ploughed most of the earnings and profit
into charitable foundations tasked to do
so. However, his health did not allow him
to pursue his vision.

Though his activities in educational
philantropy were long standing, Shri
Gajanand Palriwala spent the last two
decades of his life in trying to make his
own and his elder brother's vision into a
reality. Most of the financial support to the
Palriwala Educational Research and
Training Society (PERTS) continues to be
provided by the Seth Madanlall Palriwala
Foundation (SMPF).






Our mission is socio-economic development and
betterment of the poorer and deprived sections
of society. It is aimed to achieve this by skill
development of young men and women so as to
enable them to earn their livelihood with self-
esteem and dignity.






Governing Body

The Governing Body comprises eminent professionals, academicians, businessmen and
teachers and includes:

Smt. Suman Gupta, Teacher

Dr. Pronab Sen, Formerly Secretary, Ministry of Statistics and Programme implementation
and Chairman of the National Statistical Commission (GOlI)

Prof. Rajni Palriwala, Professor of Sociology, Delhi School of Economics, University of
Delhi

Shri Nirmal Gupta, Businessman

Shri J.P. Bairagra, Chartered Accountant and Businessman

Shri K.C. Paliwal, Formerly G.M., UCO Bank

Shri Sunil Kumar Kejriwal, Businessman

Prof. Geetam Tiwari, Teaching & Research at [IT-Delhi

Prof. Ira Raja, Teaching at University, Delhi

Ms. Rainu Singh, Social Welfare- Executive Director, Disha NGO, Jaipur

Smt. Teresa Khanna, Social Development- Chairperson, Swayam Krishi Sangam

Local Management Committee

The Local Management Committee manages both institutes of PERTS at Lachhmangarh
and comprises the following professionals from different areas:

Shri K.C. Paliwal, Retired GM, UCO Bank

Prof. A.K. Sharma, Secretary and former Principal,
BD Todi College, Lachhmangarh

Ms Rainu Singh, Executive Director, DISHA, Jaipur
Shri Raghuvir Pareek, GM, Shree Raghunath Hospital
Lachhmangarh

Dr. N.S. Nathawat, Principal, BD Todi College,
Lachhmangarh

Smt. Gaytri Porwal, Principal, Shree Raghunath
Balika Vidyalay, Lachhmangarh

Shri Rakesh Malviya, Principal, Palriwala ITI

Shri Virendra Choudhary, Director, Marwar Trucking
Pvt Ltd, Bikaner and Jodhpur, and Secretary,
Choudhary Mularam Memorial Educational Society,
Nagaur

Principal, Govt. ITI, Sikar
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Programme
Activities
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Palriwala Vocational Training and Research Institute

At Palriwala Vocational Training and Research Institute (PVTRI), we provide short term
vocational training in diverse areas to skill the poor, deprived and unskilled. We envision
the learned skills and associated personal development will enable our trainees to sustain
their livelihood with self esteem. Training fees are nominal. We offer the following training
courses:

a1 X ® & L

Tailoring Beauty & Repair & Repair & Dance Art Singing &
(Stitching) Personnel care Maintenance Maintenance Music
of Electrical of AC
Equipments & Wiring & Refrigerators

Intake Intake

Trade Duration
(Total) (per Batch)

Tailoring, Embroidery and Fashion Wear 4 Months 84 21
Beauty and Personal Care 4 Months 36 12
Repair and Maintenance of Electrical Equipment, 4 Months 36 12
Refrigerators, Air Conditioners and Water Purifiers

Dance Art 2 Months 60 10
Singing and Music 6 Months 24 12

Impact Created

Students Trained since 2008 Gainfully Employed Alumni
Session Private Self
Year Jobs Employed
1 6 8 3 2005-06 10
Total 2006-07 81
2007-08 87
2008-09 76
O O O 2009-10 80
1 2 1 2 2010-11 60
2011-12 35
Female Students 2012-13 54
2013-14 97
O O O 2014-15 60
2015-16 82
ﬂxm 4 7 1 2016-17 54
Male Students 2017-18 27
2018-19 15
2019-20 20
2020-21 16
2021-22 10

13



Palriwala Industrial Training Institute

Palriwala ITl is QCI accredited and NCVT affiliated with the DGT of the Ministry of Skill
Development and Entrepreneurship of the Government of India and the Directorate of
Technical Education (Training) of the Government of Rajasthan. It offers training in 5 trades
across various industrial sectors with a total intake capacity of 176 seats (as approved by
DGT and NCVT)

7 o o& 2 9 © &

Electrician Diesel COPA Fitter Architectural
Mechanic Assistant
Trade Duration Intake Intake
(Total) (per Batch)

Electrician PACES 40 20
Diesel Mechanic 1 Year 72 72
COPA 1 Year 24 24
Fitter PACES 40 20

Students Trained since 2008 Examination Results
Impact Created
Assessment Intake Capacity Session Students Overall
Year Utilization (%) Year Passed Pass (%)

2008-10

956 2010-11
2011-12

Total 2012-13
2013-14

2014-15

O O O

2015-16
WW 831  aav
Male Students 2017-18
@@ O

2018-19
2019-20

2020-21
@ 1 2 5 2021-22
remansies

Gainfully Employed Alumni Average Income

Service/ Self Other work
Govt. Jobs Employed (Family
occupation)

Diesel 14,753/-

Diesel 31 Mechanic

Mechanic
Electrician Electrician 14,032/-

COPA
COPA 14,700/-







Quality Training

In-tune with our Credo of Quality training -
Improving life, our training includes the
following important aspects:

= |TI Course designed as per latest norms of
DGT and accreditation with QCI

= Short term vocation courses are designed
as per norm of GTZ

= CTl trained instructors

= Use of audio visual equipment for training
= Compulsory basic computer training

= On the job training

» Use of individual trainee’s feedback for
improvement

= Sharing success stories by successful
alumni

= Open discussion sessions

16




Palriwala Educational Research and Training Society (PERTS) conducts special discussion
and Q&A sessions for our trainees in areas of social concern. We also undertake
campaigns as part of our outreach programmes to educate the local population regarding
possible vocational training, the potential of such training, and opportunities that will open
up for changes in their lives and in society. We find that there is still little awareness
regarding the variety of skill trainings and opportunities that can follow. Our awareness
campaigns take the following forms:




Freeships

To encourage young women, we provide
freeships in specific courses, equal to 25% -
50% of the total training fee depending on
their financial backgrounds.

Free transportation

We offer free transportation facilities to
women students, to-and-from the institutes
within the town of Lachhmangarh.

Sports

We organise sports competitions as a
platform for the youth of the surrounding
areas to enhance their talents and skills in
sports such as volleyball, kabaddi,
athletics, and badminton.

Cultural Activities

We organise competitions in debates, essay
writing, singing, dancing, rangoli making,
mehandi, and painting.

Post training support system

Post completion of training courses, we help
our students with employment opportunities
including self employment by arranging
campus placement, recruitment fair, loan
fair, etc.

18
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Organisation Milestones

Annual intake
capacity of PITC
has increased
from 42 to 230
seats

6

17 alumni of
PITC have
become
Instructors in
ITls and other
technical
training
institutes

11

150+ alumni
employed
abroad in
countries like
UAE, Nepal,
Afghanistan,
Kuwait, Saudi,
Muscat and
Oman

16

71 Trainees
offered jobs at
the Placement
Camps
organized at our
campus by
reputed
companies like
Hero Moto

Corp., New Allen

berry Works

2

Obtained
Accreditation of
Quality Council
of India for PITC

14

Organized every
year 13 Sports
and Cultural
Competitions
for students,
youth and
children of the
area

12

PVTRI alumni
conferred with
‘Rajasthan Idol’
award in music
in 2013

3

5 Trades
affiliated with

NCVT, DGT Govt,

of India for SkKill
Development in
different

industrial sectors

8

A total of 2017
students
registered and
1559 trained at
PVTRI since
inception

13

Installed 10 KW
Solar Power
System to
conduct
uninterrupted
training in ITI

4

Tata Motors
recruited 39
PITC alumni

9

1201 alumni of
our insititutes
earning
livelihood

14

PITC awarded
19th rank in the
grading of 1800
ITls all over
REIERE

S

54 alumni of
PITC selected
for Govt. jobs

10

100+ female
alumni of weak
economic
background got
employment
and are
financially
independent

15

MOU signed
with ‘Mech.
Power Infra
Limited”,
Jodhpur for
placement and
on the job
training in Solar
Technology for
trainees of PITC
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At Palriwala Educational Research and Training
Society (PERTS), we hope to strengthen our
reach and offer multiple skilled trades to the
youth of Sikar, Rajasthan.

We aim to become a beacon and leader in skill
training of youth in the area, readying them for
the future and to play a role in society and help
them generate livelihoods and employment.

24
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